
COVID-19 PROTOCOLS FOR EMPLOYEES
August 1, 2022 

Face masks are required in all non-residential buildings  
until cases return to “moderate” or lower in Laurens County.  

The use of medical-grade, KN95 or higher masks is strongly encouraged. 

If an Employee Tests Positive for COVID-19: If an Employee has Any COVID-19 
Symptoms: 

If an Employee is Caring for Someone who has Tested 
Positive for COVID-19 (such as a child):1 

• Call Sandy Dowdle (864-833-8207).
• If you are a faculty member, contact your

department chair or the Provost to make
plans for transitioning your class online or
having someone cover your class.

• If you are a staff member, contact your
supervisor to make plans.

• Isolate for at least 5 days.
• Return to work/class only after at least 24

hours free of fever and other symptoms.

• Isolate and get tested • Get tested, and follow the protocol in the left column if you
test positive.

• Contact your supervisor or department chair to make a plan for
how you will manage your work. 

• Note that the CDC recommends wearing a mask at home if you
are caring for someone with COVID-19.

• Test negative or isolate for 5 days beyond the symptoms of the
person being cared for before returning to work.

If you test positive: If you test negative: 
Follow the protocol 
for testing positive 

Return to work when 
you no longer have 
symptoms. 

If an Employee has been Exposed to Someone who 
has Tested Positive for COVID-19: 

• Follow the CDC guidelines, which are based on
your vaccination status

1 Employees for whom a spouse tests positive and who cannot successfully isolate from them while living in the same home should follow these “caring for 
someone with Covid” protocols. Those who can isolate while living in the same home should follow the “exposed to someone with Covid” protocols. 

mailto:sldowdle@presby.edu
https://www.cdc.gov/coronavirus/2019-ncov/your-health/quarantine-isolation.html

